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Chief’s Message
It is my pleasure to present the Fredericton Police Force’s
Annual Report covering the period 2019-2020.
Since joining the ranks of Fredericton Police in June 2019, I have been
encouraged by the dedicated and hard-working group of employees that
show up daily to serve the Fredericton community – both behind the
scenes and on the front lines.
Over the past 18 months, we have made some significant changes
to our organizational structure. The key focus of which was to
strengthen our core service delivery, allowing us to better respond
to emerging trends and allocate resources appropriately. It is
essential to have the right people and tools in the right places so
we can deploy effectively and efficiently.

Change can be difficult, especially when faced with additional
challenges brought on by the global COVID-19 pandemic in
early 2020. It forced us to be nimble and adaptable to ensure
we could continue to provide public safety services while
keeping our employees and our clients safe and healthy. We
could not have planned for what was to come, and while we
had to change the way we delivered many of our services, our
commitment to serve and protect the community remained
unwavering.

Our positive working relationship with Mayor and Council, the
Chief Administrative Officer and senior city staff has been a big
factor in being able to realize improvements and
accomplishments over the past 18 months. Their
commitment to our vision has allowed us to build on our core
values and improve service delivery in neighbourhoods across
our city and our community as a whole.
Fredericton is a great city to live in. It is green, innovative and
blessed with caring people who are committed to building the
best and most vibrant city possible. We are proud to serve
here and thank you for your continued trust in us.

The goals of our department are well aligned with the overall
direction of the City of Fredericton. We are engaged with the
rest of the municipal departments and divisions to work
toward the goal of a safe and secure city; one that is
prosperous and offers a good quality of life for everyone.
Whether it is keeping our roads safe, the disruption of streetlevel drug trafficking and seizure of illegal firearms, engaging
with partners on matters of mental health, community
engagement or key policy issues, we are committed to
responding with professionalism and respect every time.

Stay safe,

Roger Brown
Chief of Police

The Fredericton Police Force (FPF) has an important and
historic relationship with Saint Mary’s First Nation. We
continue to work hard together on matters of mutual interest,
related to community safety and wellbeing for all people. As
part of the FPF reorganization, we adapted the way police
provide service to St. Mary’s First Nation, by creating a
separate zone to ensure 24/7 coverage and response to public
safety issues in a timely manner.
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Deputy Chief’s Message
As Deputy Chief, my role is to oversee the daily operations of the
Fredericton Police Force, and support the vision of both the
department and the City of Fredericton as a whole.
It has been said quite frequently that we are facing ‘unprecedented times’. I would offer that over
the course of our 170 year history, the past few years have provided us the opportunity to
adapt to the many challenges, and respond to the changing needs of our community.
With the organizational changes made in the Fall of 2019, our focus is firmly on
providing core policing services, and working in neighbourhoods and with community
partners to achieve our goal of a safe and secure community for all.
Patrols now has more “boots on the ground”, with four fully staffed platoons of
uniformed officers. Visibility has increased in neighbourhoods around the city, and
staff has been reallocated to improve coverage during our busiest times of the day.
Our Integrated Community Services team, better known as ‘The HUB’, has greatly
improved cooperation with community partners in a variety of functional areas.

We have increased capacity in Criminal Investigations with the
addition of the Drugs & Organized Crime and Street Crime
Teams. Our detectives successfully solved two homicides in
2020, all while investigating several other significant files.

If we have learned anything over the past several months, it is
the strength and resilience of our community to face the
challenges that come before us. We are privileged to serve
with you, and for you, to continue to ensure that Fredericton is
the safe and beautiful city we have all come to enjoy.

Support Services is the backbone of the organization,
providing essential administrative and operational assistance
both at headquarters and on the street. Our clerical team
supports key daily services for both the public and the officers,
while special teams support patrol officers during critical
incidents.

Martin Gaudet
Deputy Chief of Police

What we have achieved during these very trying times should
not be understated. I am extremely grateful for the full
support of all of our employees – sworn and civilian, of our
elected officials, and the senior staff at the City of Fredericton
for their engagement and commitment over the past year and
a half.
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Vision, Mission and Core Values

Vision

Mission

Core values

To be a caring, professional
and contributing partner in the
safety and wellbeing of our
city.

Working together to find
sustainable solutions for a
safe community.

Integrity, Respect, Honesty,
Professionalism, Compassion
and Accountability.

Senior Management Team

Chief Roger Brown

Deputy Chief Martin Gaudet

Inspector
Scott Patterson

Inspector
Kim Quartermain

Inspector
Dan Richardson

Inspector
Mike Berry

Inspector
Brian Ford

O I/C Support Services Division

O I/C Patrol Division

Seconded to RCMP

O I/C Criminal Investigation Division

Professional Standards
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Strategic Plan 2019-2021
Our Strategic Plan was developed based on conversations within the community, with
employees, Council and the City Administration.
The visual below shows that three priority focus areas were identified for the Fredericton Police Force: Employees; Community
Safety and Wellbeing; and Service Delivery. The strategies, goals and key performance indicators have been determined for
each priority focus area as shown below.

Priority Focus Areas
Employees

Community Safety
and Wellbeing

Service Delivery

Strategies

Strategies

Strategies

• Wellness

• Enforcing federal, provincial
and municipal laws

• Business Processes

• Protecting life and property

• Innovation & Learning

• Preventing and detecting crime

Clients

• Employee Development

• Financial

• Keeping the peace

Goals
• Mental and physical healthy
work environment
• Maximize performance
and potential of all employees
• Employee and effective
communication.
• Annual training prioritized to
meet mandatory and
operational requirments and
developmental opportunities.

Goals

Goals

• Reduce violent crimes.

• Expenses within the city’s annual
budget for policing.

• Reduce risk and improve
management of major incidents
• Disrupt/dismantle organized crime.
• Strengthen partnerships and
processes around vulnurable
individuals and groups in the
community.
• Foster relationships, understanding
and trust with our diverse
community and interest groups.

• Efficient and effective asset
management.
• Resource planning to meet needs
of staff and support sustainable
workload levels.
• Contributing partner in managning
the city

• Improve Road Safety for everyone.

Key Performance Indicators

Key Performance Indicators

Key Performance Indicators

• Sick time & absent events

• Crime severity

• Service complaints

• Gallop survey

• Clearance rates

• Internal survey

• Traffic collisions

• Awards, commendations, letters
of recognition

• W.C.B. claims

• IPV/Youth at risk/mental health

• Discrepancy budget – expenses
• External survey (community)

• Conduct complaints
• Grievances
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Employees
Organizational Restructure
The increase in weapons-related and serious violent crimes, mental health calls for service, homelessness, addictions, poverty,
immigration, aging population and urban development in the downtown core has created an increase in the types of calls for
service that we see. Calls for service are becoming more demanding and challenging. An imbalance in human resources
allocation, high overtime/ Long Term Disability (LTD)/Worker’s Compensation Board (WCB)/Sick time and the need for a review of
specialized teams required a change to the organizational structure. In the second half of 2019 and throughout 2020, the
Fredericton Police Force was restructured under the leadership of Chief Roger Brown.
The new structure is built on three core functions:

Patrols

Criminal Investigations

The Patrols Division is responsible for responding to calls for
service, providing a HUB for integrated community services
(ICS), and is the first in line as it pertains to maintaining
peace, order and safety in the community. Other functions of
the Patrols Division are file investigations, St. Mary’s First
Nation (response and community involvement), school
resources, traffic safety and community involvement. More
than half of our people work in the Patrols Division.

Support Services

The Support Services Division provides essential operational
and administrative services to ensure a well-trained and wellmanaged organization, based on accountability and quality
assurance, serving both internal and external clients.
The Executive Administration Office consists of the Chief of
Police, Deputy Chief of Police, Office of Professional
Standards, Research Planner, Media/Public Information
Officer, and the Executive Office Administration.

The Criminal Investigations Division is responsible for
investigating serious, complex and sensitive files in a
collaborative manner, targeting drugs and organized crimes,
and street-level investigations.

Allocation of Employees

Criminal Investigations Division
22%

Patrols Division
52%

Support Services Division
21%
Executive Administration
5%
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Organizational chart
Fredericton City Council approved temporary funding for ten additional officers for 2019 and 2020, following the August 2018 shooting
deaths of two Fredericton Police officers, and two civilians on the city’s Northside. Based on the organizational restructuring, the request
was adapted in September 2020, and Chief Brown requested permanent funding for six (6) additional police officers, 1.5 professional
civilian staff and three (3) administrative/clerical positions. The revised request was approved, and city council adopted the organizational
chart with an approved complement of 109 uniformed officers and 27 civilian members, by formal resolution in November 2020.
Other organizational changes to our structure throughout 2019 and 2020 that led to the new organizational chart were:
• Increased staffing in Patrols and Criminal Investigations
• New Zoning (from 5 to 7 policing zones) based on workload/calls for service
• Introduction of Street Crime Team and Drugs & Organized Crime Team
• Integrated Community Services (ICS): the HUB
• Underwater Recovery Team (URT) outsourced / Marine Unit co-managed with Fire Department
• Changes to the School Resource Officer model
• Reduction of management positions (Inspector positions from 5 to 3)
• Civilianization of one of two Training Section positions
Chief of
Police
Chaplain
1 Civ.
Volunteer

Executive
Admin.
2 Civ.

Public
Information
Officer 1 Civ.

Research
Planner
1 Civ.

Deputy
Chief of
Police

Support Services
Division OIC
1 Insp.

Patrol Division OIC
1 Insp.

Integrated Services
Community Events
1 S/Sgt.

NCO IC Platoons
1 S/Sgt.

Professional
Standards
1 S/Sgt

NOCO IC Admin.
Support & Special
Teams 1 S/Sgt.

Criminal
Investigations OIC
1 Insp.

Adm. Support
Ass. Mgr.
1 Civ.

NCO IC Criminal
Investigations
1 S/Sgt.
Intelligence
Officer
1 Cst.

A Platoon
1 Sgt.

B Platoon
1 Sgt.

C Platoon
1 Sgt.

D Platoon
1 Sgt.

A1
A2
B1
B2
C1
C2
D1
D2
1 Cpl. 1 Cpl. 1 Cpl. 1 Cpl. 1 Cpl. 1 Cpl. 1 Cpl. 1 Cpl.

6
6
Cst. Cst.

6
6
Cst. Cst.

6
6
Cst. Cst.

6
6
Cst. Cst.

ICS HUB
1 Cpl.

Supervisor
1 Civ.

Training
1 Sgt.

IPV
1 Cst.

Youth
Services
Coord.
1 Civ.

EDA
1 Civ.

Community
Liaison
2 Csts.

Mental
Health
Coord.
1 Civ.

Quality
Reader
1 Sgt.

Forensic
Identifi.
2 Cpl.

Digital
Evidence
1 Cst.

1 Cst.

1 Cst.

Senior Clerks
4 Civ.

Admi.
Assist.
1 Civ.

PSD
1 Cst.

Inspectors (3)

Staff Sergeants (5)

Major & Special Crimes
1 Sgt.

Drug & Street Crimes
1 Sgt.

Exhibits/
Quartermaster
1 Civ.

Major
Crimes
1 Cpl.

Special
Crimes
1 Cpl.

Street
Crimes
1 Cpl.

Drug
Crimes
1 Cpl.

Intern. Clerks
6 Civ.

7 Cst.

5 Cst.

4 Cst.

4 Cst.

Clerks 3 Civ.

Victim
Witness
Coord.
1 Civ.

Chief & Deputy

Crime
Analyst
1 Civ.

Receptionist
1 Civ.

Sergeants (8)
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Corporals (14)

Constables (77)

Civilians (27)
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Employee Development

Employee Wellness

The Employee Development Advisor (EDA) is responsible for
providing strategic human resource support to employees of
the Fredericton Police Force. The EDA coordinates human
resource processes and ensures that they are meeting the
changing needs of the organization and are aligned with
industry best practices.

2019 was a year of recovery for the force and included the
appointment of a new police chief halfway through the year.
The organizational restructuring created a more balanced
workload in all divisions, and an aggressive hiring strategy
was implemented to improve staffing levels. These measures
undoubtedly contributed to improved morale and better
mental and physical health for all employees. Additionally, the
majority of the members who had been off the job for reasons
related to the tragic events of 2018 were able to successfully
return to work.

The EDA provides coaching and support to supervisors in the
area of performance management and leadership. The EDA
also provides coaching and advice to employees in nontechnical areas including processes such as promotions,
developmental plans and performance reviews.

In 2020, the City of Fredericton partnered with the Canadian
Mental Health Association and NB Department of Health to
launch a pilot project for First Responder Peer Support.
Fredericton Police Force employees have been trained to
provide support to any of their colleagues who might be
experiencing mental health challenge.

2019 marked the first year that the Fredericton Police Force
had a full time EDA. The increase in hours for the position has
allowed the EDA to provide the department with increased, indepth support in the area of strategic human resources.
The focus of the last two years has been process
development. The EDA has worked on assessing existing
human resource processes (recruitment, performance and
development, promotion, etc.) and identifying opportunities for
improvement. The most notable process update was the 2020
Promotion Process. The EDA, with a working group, completely
reviewed and updated the promotion process and launched the
new version in the fall of 2020. Feedback on the new process
has been positive and the newly promoted supervisors are
among the best and brightest in the department.

Glancing ahead, the force will maintain the progress made
through continued training in the Working Mind for First
Responders (formerly R2MR) and utilizing Critical Incident
Stress Management tools. The National Standards for
Psychological Health and Safety in the workplace will also be
explored as a system to safeguard the mental and physical
health of both regular and civilian members.

Celebrations
Each December, New Brunswick’s Lieutenant Governor hosts
the Fredericton Police Force Awards Gala at Government
House. This is a celebration of the professional
accomplishments and personal achievement. In 2019, several
of our employees were recognized for a promotion, years of
service and contributions to specialized teams. We also
honoured a number of volunteers, including Auxiliary Officers,
for their volunteer commitment. Due to the COVID-19
pandemic, the 2020 Awards Gala had to be cancelled, and
employees were recognized for their accomplishments in a
variety of ways throughout the year.

In 2019-2020, the EDA has also focused on developing
leadership capacity at all levels of the organization by
providing support and coaching, particularly in the areas of
performance review and documentation. The EDA redeveloped
training and orientation processes to ensure new supervisors
are well supported as they transition into their new roles.
The focus for 2021 is performance and development support.
The EDA will be leading a working group to update and revise
the existing Performance and Development Review processes.
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Fredericton Police Force Jurisdiction
Fredericton Police provides policing services throughout the City of Fredericton, New Brunswick’s Provincial Capital. With a
geographic area of 132.6 km² to cover, the city is divided into seven (7) separate zones in which resources are deployed. In
2019, an analysis was completed on calls for service, which resulted in the establishment of the seven current zones in
January 2020, and increase from the five (5) original zones covered in years previous.
• Zone 1: Odell Park, Hanwell, Springhill and Silverwood

• Zone 5: Main Street Business Area, Fulton Heights,
Brookside West, Nashwaaksis, and Mcleod Hill

• Zone 2: Downtown Area

• Zone 6: Saint Mary’s First Nation, Union Street Business
Area, Killarney Lake

• Zone 3: South of Dundonald, Uptown Shopping Area
• Zone 4: College Hill, Southwood Park and Lincoln Heights

• Zone 7: Devon, Marysville, Lower Saint Mary's, Barker’s
Point

Zone 6
Zone 5

Zone 7

Zone 2

Zone 1

Zone 3

Zone 4

9

2019-2020 ANNUAL REPORT

Community Safety and Wellbeing
Highlights 2019 and 2020
The following pages feature some of our successes, and highlight the work being done by all our employees. Within the
community, we focus on these four strategies:

Enforcing federal,
provincial and
municipal laws

Protecting life
and property

Preventing and
detecting crime

Keeping the peace

All the members in the Criminal Investigation Division take
great pride in carrying out their duties in a manner that
exemplifies the Mission, Vision and Core Values of the
Fredericton Police Force while observing the organizational
goals and objectives.

Criminal Investigations Division
The Criminal Investigation Division of the Fredericton Police
Force is mandated to investigate all major crimes, special
crimes, drugs and organized crime and street crime. The
division is comprised of 28 sworn regular members and one
fulltime civilian member including an intelligence officer and
a crime analyst. The primary responsibility of all
investigators in this division is to apply their specific training
and special investigative expertise to serious, complex and
sensitive crimes.

Major Crimes and Special Crimes
In 2019 and 2020 the Major Crime and Special Crime Teams
were involved in a follow up capacity in approximately 1500
files. Most of these files are more serious in nature;
homicides, armed robberies, major fraud, serious
assaults, shootings, etc.

As part of the 2019-2021 Strategic Plan, a complete
organizational restructure supported Criminal Investigations
to be adequately staffed to handle complex cases, routine file
loads and prepare in the event of a major case. This also
enabled the Division to be proactive in detecting and
investigating crime through intelligence led policing. A
renewed emphasis on the drugs and street crime units has
had a noticeable effect in the City with many successful
arrests of prolific offenders including seizures of drugs and
firearms.

There are approximately 70 National
Sex Offenders in our jurisdiction of
which the Major and Special
Crime Teams maintain sign in
control.

Insp. M. Berry
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Four active homicide investigations were underway in 2019
and 2020, three of which have resulted in charges and two of
which are currently working their way through the courts. The
following provides some perspective on the resources for one
of the homicide investigations:
Neighborhood
Canvas

100+ hours
(25+ city blocks)

Video review

100+ hours

Analysis of data

50+ hours

Warrants (9)

Information to Obtain
(ITO) was 100+ pages

Warned Interviews (2)

5 hours each

The Street Crime Unit proactively and reactively targets
specific activities and crimes through intelligence-led and
evidence-based policing. In just a few short months, the
Street Crime Unit conducted outreach to over 50 businesses
to identify and address issues. They met with each of the
Patrol platoons to provide education and awareness
presentations, undertook traffic blitzes throughout the city,
arrested prolific offenders to curb crime sprees, and
recovered thousands of dollars in stolen property.

One of the homicides involved well over 30 applications for
search warrants and over 500 exhibits were seized.
Other noteworthy files that Major Crimes and Special Crime
worked on include:
• $395,000 fraud where a Canada wide warrant was
executed, and 8 counts of fraud were laid.
• A 100+ page Peace Bond application was made on a
dangerous Intimate Partner Violence Offender which
resulted in the 1st Electronic monitoring bracelet granted in
a peace bond application for the province of NB.

Street Crimes has made a significant and positive impact on
the Fredericton community by being visible, following up on
problems and trends, and acting proactively to address
criminality in our city. Public Safety Certificates of Recognition
are awarded to individuals, community groups and
organizations, businesses, police agencies and police officers
who have made an outstanding contribution to the
development, implementation, promotion, and/or
enhancement of crime prevention and safe communities.

• A string of 5 Convenience Store armed robberies was
investigated which resulted in charges and convictions.

Street Crimes
In November 2020 the Fredericton Police Force Street Crimes
Unit was awarded a Public Safety Certificate of Recognition
from the Crime Prevention Association of New Brunswick
(CPANB – APCNB). The ceremony was held virtually, and
members of the Street Crimes Unit came together to accept
the award.

Drugs and Organized Crime Profile
Drug-related arrests

Firearms seized

Cocaine seized

Crack seized

35

7

200 grams

7 grams

Prohibited weapons seized

Methamphetamine seized

Schedule I pills seized

Total currency seized

8

240 grams

2500

$79 157.00
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Support Services Division
The Support Services Division of the Fredericton Police Force
is comprised of civilian and sworn officers and provides both
administrative and operational support to the rest of the
police force in various capacities.

The Administrative Support side of the division consists mainly
of civilian employees as well as some sworn officers, who are
tasked with everything from reception, central records and
filing, court administration and file preparation, Right to
Information and Protection of Privacy Act (RTIPPA), Criminal
Records checks /fingerprinting, maintenance of our digital
evidence platform, systems development and maintenance,
validations and quartermaster/exhibits. It is this side of the
house that works, often behind the scenes, that allows our
front-line officers, investigators and specialized teams and units
the ability to provide modern policing service in the 21st century.
The Operational Support side of the division is staffed mostly
by sworn officers, with some administrative support and
civilian specialists who provide direct operational support to
other sections and divisions within the force. Units within
this side of the house include the office of the Reader and
Quality Assurance, Training Section/Employee Development
Advisor, Forensic Identification Section, Police Service Dog
section, Crisis Negotiation Team, Emergency Response Team,
Explosives Disposal Unit, Tactical Emergency Medical
Services, Scribe team and the Collison Reconstruction Team.

Insp. S. Patterson

Whether their work supports the administrative or
operational needs of the organization, members of the
Support Services Division take great pride in providing
foundation and specialty support to other units within the
Fredericton Police Force, in the interest of providing the best
policing services possible.

Fredericton Police Force is preparing to launch a pilot project
that will use Body Worn Cameras to link officers with mental
health professionals. It's a way to help the force deal with a
growing number of mental health related calls. Video could be
livestreamed to the phone or tablet of a "subject matter
expert” who can assist the officer(s) when needed.

Examples of Successful Projects in the Support
Services Division
The Digital Evidence system has been implemented and a
coordinator has been assigned. The coordinator assists and
provides training and support to officers as well as equipment
management, disclosure and redaction services. Efforts in
this area have been highly successful and are expected to
continue as such. The implementation of a digital evidence
coordinator has proved hugely successful given the scope of
this initiative.

All exhibits, police kits, archived files, the Armoured Rescue
Vehicle (ARV) and the Explosives Disposal Unit (EDU) truck
have been relocated and stored at one central facility. This
project had been delayed due to COVID-19; however, the
project is now complete, and a new exhibit bar coding
system has been implemented.

Our online reporting tool (Coplogic) has expanded to include
online reporting for theft of gas and breaches of probation.
Hard work and continued efforts by Support Services Division
staff have paid off and is starting to show excellent results
(more online reporting) with further positive results expected.
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In 2020, the Fredericton Police Force provided training
assistance to the Miramichi and Bathurst police forces by
providing seats on the Fredericton Police Force Basic Tactical
Operators course (BTOC) for members of the Emergency
Response Team (ERT). ERT members from these police
forces received the same training as our own members,
which contributes to the provincial goal of ERT interoperability
between the four provincial teams. Hosting a course such as
the BTOC does require a considerable time and resource
commitment, however the benefits far outweigh the efforts
put forth by the department; not only for our own ERT, but
ensuring a high-level of training for other police agencies we
work with.

The process of issuing kit and equipment has been
streamlined by an electronic kit request form and an updated
submission process.
The Fredericton Police Force has implemented a new online
process (Forest Green Solutions) for persons that need a
police screening check for volunteer or employment
purposes. This system allows people to apply for a police
screening check 24 hours a day without having to attend the
police station. All aspects of the process - including
verification of a person’s identification, and fee payment - are
handled electronically.
The Fredericton Police Force Records Management System
(RMS) has been updated and during this update we also
streamlined the information and intelligence collected from
street checks, observed intelligence and source debrief
information.

Our Automated Vehicle Locator (AVL) has been implemented
and is operational on all new Mobile Data Terminals (MDTs)
following extensive work by IT and Support Services staff.
A Key Tracer System has been implemented and is fully
operational to keep track of the following assets:
• Carbines
• Conducted Energy Device (CED)
• Vehicle Keys
• Radios

Patrol Division
The Patrol Division is the most visible team of the
Fredericton Police Force as it consists of four platoons of
uniformed members working 24 hours a day, seven days a
week, 365 days a year.

With the goal to reduce community members’ contact with
the police, ICS focuses on interventions to address why some
youth are having contact with the police, support the seniors
in the community, address declining mental health, support
both victims and perpetrators of intimate partner violence,
and support victims of crime and witnesses in criminal
matters.

Patrols incorporate both a reactive and a proactive approach
to policing. Police officers on Patrols are always the initial
officers on calls for service that range from minor in nature
to serious. The police officers on this team demonstrate the
core values of the Fredericton Police Force every day as they
work to keep the City of Fredericton safe.
Assisting the uniformed members with this goal are the
members assigned to the Integrated Community Services
(ICS) Team. These police officers and civilian social workers
try to identify the underlying issues of why some members
of the community come into contact with the police more
often than others.

Insp. K. Quartermain
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Examples of continuous improvements in the Patrol Division
The Traffic Safety calendar was completed, and a monthly
traffic focus is communicated internally to patrol officers at
the beginning of each month through a “meme”. Additionally,
the internal communication is mirrored externally via social
media platforms in both English and French.

The Provincial Diversion Coordinator is reporting a noticeable
increase in pre-charge Youth referrals to their program. The
Youth Coordinator is putting information on all youth files to
assist the Quality Readers in making final decisions on
diversion.

Traffic enforcement has increased on the top five causes of
traffic collisions: use of hand operated electronic devices,
impaired driving, failing to wear a seatbelt, speeding, and fail
to obey traffic control signals. The results of the targeted
traffic enforcement have also been shared with the
community through social media.

A new patrol service delivery model has been implemented.
With the introduction of three supervisors and twelve
constables on each platoon shift, unnecessary overtime to
reach minimum manning has been reduced. The flexibility of
the new 4pm to 4am shift allows staffing to always be at
acceptable levels. Calls for service and staffing data are
continuously analyzed to maintain and improve tailored
deployment and response opportunities.

A Missing Person Coordinator position has been
implemented. Working collaboratively with Integrated
Community Services (ICS) and other Fredericton Police Force
members, the Missing Person Coordinator is responsible for
coordinated information management related to missing
persons including providing timely information, advice and
assistance to the force to support the location of missing
persons.

Many policies and procedures and work processes related
to the Platoons and the Integrated Community Services (ICS)
have been updated in the past two years.
A new internal Crime bulletin and daily briefings have been
redesigned and improved to increase access to real-time data,
including new information to help combat street-level drug
investigations.

The Integrated Community Services (ICS) team has developed
a new partnership with the Department of Social
Development and Mental Health and Addictions to deal with
individuals who are at elevated risk and who have not been
assisted. A Memo of Understanding (MOU) will be developed
so information can be shared openly by the three groups.

The office of the Quality Reader continues to give feedback to
our officers on the front line to maintain and improve the
quality of investigations and report writing.
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St. Mary’s First Nation
St. Mary’s First Nation is an urban first nation community on Fredericton’s northside. The Fredericton Police Force is responsible
for policing St. Mary’s First Nation as part of a quadripartite agreement with the city of Fredericton, Province of New Brunswick,
and the Government of Canada.
Overall, reported crimes on St. Mary’s First Nation decreased 4% in 2020 when compared to the 3-year average. Common
assaults, utter threats, theft, fraud, mischief/property damage and breaches/fail to appear are the crimes that occurred most
frequently in St. Mary’s First Nation in 2019 and 2020, and represent the largest portion of reported crimes.
In relation to overall crimes that occur in the City of Fredericton, relatively more crimes do occur on St. Mary’s First Nation than
in any other area of our jurisdiction. Of all crimes that occur on St. Mary’s First Nation, the proportion of crimes against people is
higher relative to the proportion of crimes that occur against people in Fredericton overall.
The Fredericton Police Force continues to work with St. Mary’s First Nation to reduce crime and victimization.

Distribution of Crimes

Distribution of Crimes

St. Mary’s First Nation (2019 & 2020)

Fredericton (2019 & 2020)

Crimes
Against
People 39%

Crimes
Against
People 21%

Crimes Against
Property
30%

Crimes Against
Property
55%
Controlled Drug
Offences 2%
Other Criminal
Code Crimes
28%

Controlled Drug
Offences 4%

Other Criminal Code Crimes 22%

Crimes Against People

Crimes Against Property

St. Mary’s First Nation (2015-2020)

St. Mary’s First Nation (2015-2020)
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Annual statistics
Calls for Service
The Fredericton Police Force responded to 30,344 calls for service in 2019 and 30,484 calls in 2020, compared to 29,155 calls in
2018. The number of files generated increased from 8,129 in 2018 to 8506 files in 2019 and to 8,525 files in 2020.
Right to Information and Protection of Privacy Act (RTIPPA)
The Fredericton Police Force spent 445 staff hours on the completion of 72 RTIPPA requests in 2019 and 266 staff hours on the
completion of 70 RTIPPA requests in 2020. The Fredericton Police Force received more than double the requests than all other
City departments combined for 2019 and 2020.
Overall
More than half the crimes in Fredericton were crimes against property in 2019 and 2020, followed by Other Criminal Code
Crimes1, Crimes against People and Controlled Drug offences. These numbers remained relatively consistent over the last few
years.

2019

2020

Crimes
Against
People 21%

Crimes
Against
People 21%

Crimes Against
Propery 55%

Controlled Drug
Offences 2%

Crimes Against
Propery 54%

Controlled Drug
Offences 2%

Other Criminal Code Crimes 22%

Other Criminal Code Crimes 23%

Crimes against People
Violent crimes have increased in 2019 and 2020 compared to previous years. In 2020 the crimes against people increased
compared to 2019. Common assaults decreased by 9% in 2020, while aggravated assaults increased by 11% and sexual assaults
increased by 17% compared to 2019. In 2019, Fredericton Police investigated one homicide in Fredericton, which increased to
two in 2020.

Crimes against People
2015-2020
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1

Other criminal code crimes consist of prostitution, firearms (possession/careless storage etc.), breaches/fail to appear, counterfeit currency, indecent acts, etc.
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Crimes against Property
Crimes against property have been decreasing in the past years, with a slight increase in 2019 compared to 2018. Break and
enters in residences decreased 8%, break and enter non-residential (businesses etc.) remained stable and break and enter others
(sheds etc.) decreased by 12% in 2020 compared to 2019.

Crimes against Property
2015-2020
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Drugs
Use of methamphetamine is a concern in Fredericton and across New Brunswick overall. In 2019 the possession of crystal meth
increased by 54% (from 26 cases in 2018 to 40 cases in 2019) and the cocaine possession increased by 78% (from 9 cases in
2018 to 16 cases in 2019). In 2020 we had 42 cases of crystal meth possession and 18 cases of cocaine possession.
Motor Vehicle Collisions
Road Safety and Traffic enforcement are a priority of the Fredericton Police Force. Motor vehicle collisions increased in 2019 and
decreased significantly in 2020 compared to previous years. The motor vehicle collisions with injuries remained stable in 2019
and 2020 compared to 2018. Unfortunately, we had 2 motor vehicle collisions in 2019 and 2 in 2020 that resulted in a fatality.

Motor Vehicle Collisions
2015-2020
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Traffic enforcement
Through education, enforcement, engineering, engagement and evaluation, our key focus areas for traffic are on the top 5 causes
of collisions:

Distracted
driving

Impaired
driving

Failing to wear
a seatbelt

Speeding

Fail to obey traffic
control signals

In 2019 the Provincial Offences Procedures Act (POPA) tickets increased to 6,360 from 5,965 in 2018. In 2019, there were 4,313
POPA warnings and 2,047 POPA prosecution tickets written. In 2020 the POPA tickets increased further to 8,633 (5,678 POPA
warnings and 2,955 POPA prosecutions).
The graph below shows the tickets related to the top 5 causes of collisions quarterly for 2019 and 2020.

Tickets Issued in Key Enforcement Areas
2019 & 2020
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Domestic Violence
In 2019, Fredericton Police responded to 873 intimate partner domestic occurrences and in 2020 to 978 intimate partner
occurrences. In 2019 we responded to 164 family related domestic occurrences and in 2020 to 146 family related domestic
occurrences. The graph below shows the monthly numbers for 2019 and 2020.

Domestic Related Occurences
2019 & 2020
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Mental Health Occurrences
The number of mental health assistance and transport occurrences has increased significantly to 739 occurrences in 2020
compared to 619 occurrences in 2019 and 326 occurrences in 2018. The graph below shows the monthly number of Mental
Health Transport, Mental Health Assistance and Attempt Suicide occurrences for 2019 and 2020.

Mental Health Occurences
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Service Delivery
Budget

Fleet

The Fredericton Police Force’s 2019 and 2020 total budget had
three components:

The Fredericton Police Force has a variety of fleet vehicles to
help support operations. These included for the years 2019
and 2020 the following:

2019

2020

1. Personnel

$ 16,493,593

$ 16,851,735

2. Non-personnel

$ 1,365,082

$ 1,604,534

3. Capital

$

$

Total

$ 18,302,137

443,462

248,655

$ 18,704,924

Approximately 90% of the total annual budget is directed to
salary and benefits, with the remainder allocated to training,
equipment, maintenance and daily administrative costs.

2019

2020

Marked patrol vehicles

20

19

Unmarked vehicles

17

18

Special Team Vehicles

5

4

Marked motorcycles

2

2

Marine Boat

1

0

The Support Team vehicles include an Armored Rescue
Vehicle, Police Service Dog vehicle, Explosives Disposal truck,
Underwater Recovery team truck (2019 only) and the
Forensic Identification Section van.

In 2019 and 2020 the Fredericton Police Force capital budget
included funds for police vehicles, special equipment,
software for Fredericton Police Force digital management
system, and the armored rescue vehicle lease.

Professional Standards
Committed to building confidence and trust within our
community, the mandate of the Office of Professional
Standards is to promote ethical and professional behavior in
all employees of the Fredericton Police Force and to
thoroughly investigate incidents where employee misconduct
is alleged.

The Office of Professional Standards is responsible for
addressing public and internal concerns and complaints
about the conduct of police officers, the policies of the
Fredericton Police Force or the service provided by the Force.
Additionally, the Office of Professional Standards looks for
opportunities to improve on the development of policy,
procedures and training to ensure members of the Force are
receiving the direction and training required to address the
demands of policing now and into the future.
In 2019 and 2020 the Office of Professional Standards
received 20 complaints (9 in 2019 and 11 in 2020) related to
the New Brunswick Police Act. Sixteen complaints were
categorized as conduct complaints while the other four were
deemed to be service complaints. Of the sixteen conduct
complaints, fourteen were summarily dismissed and two
were resolved through informal resolution. There were no
settlement conferences or arbitration hearings conducted in
2019 or 2020. Of the four service complaints, all were
concluded with no further action required.

Insp. B. Ford
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Integrated Community Services (ICS)

Intimate Partner Violence (IPV)

In late 2019, the Fredericton Police Force created the
Integrated Community Services (ICS) team which developed a
model that enables parallel systems in government, policing,
health care and community agency/services to work together
to identify the needs of high-risk individuals in a timely
manner. The ICS team also intervenes strategically with
prevention and early intervention situations to reduce the
chances of recidivism and support the person before it
escalates into a higher risk.

The IPV coordinator continues helping victims by reducing
barriers and obstacles to improve victim relationships with the
police. The IPV Coordinator works to help victims break the
cycle of violence resulting in positive effects on them and their
families. The IPV coordinator strives to create and maintain
relationships with community partners, working both
collectively and collaboratively to create education and
awareness in our community.
The IPV coordinator is heavily involved with different working
groups and committees, including the New Brunswick
Coordinated Community Response (CCR), Intimate Partner
Violence Intervention (IPVI) Committee, Love Shouldn’t Hurt,
and the Fredericton Sexual Assault Response Team.

The ICS team initially was made up of police officers and
social workers to offer a collaborative approach to the areas
of Intimate Partner Violence, Mental Health, Youth Services,
Multicultural, and Community Policing. In 2021, two additional
officers and two Victim Witness Services staff joined the ICS
team. As part of the ICS team growth, role responsibilities
and community connections grew to complement the existing
services provided by the team.

In 2019, the IPV coordinator worked on and reviewed 873 files,
142 ODARAs and worked with 52 clients through the CCR
process. In 2020, the IPV coordinator worked on and reviewed
978 files, 140 ODARAs and worked with 55 clients through the
CCR process.

Mental Health

Victim Witness

The Mental Health Coordinator liaises with Provincial
Addictions and Mental Health Services and Department of
Social Development, as well as community partners when
individual case-conferencing is needed. Collaboration ensures
that the appropriate services and agencies are around the
table and working together to develop an action plan to assist
clients in need of support.

Comprised of two, full-time social workers, as well as a
complement of volunteers, Victim Witness has seen a
significant increase in the number of files that are referred to
the team, as well as files that need specific task work
completed. Case files increased from 1400 files in 2019 to
1701 in 2020, with both years seeing a significant jump in
cases over 2018 files.

There have been many special cases that the Mental Health
Coordinator has collaborated on with other members of the
ICS team. The structure and flexibility of the entire team
allows for immediate action to take place based on the needs
of individual cases, without delay. There are many examples
of how wrapping services and supports around individuals
created successful and meaningful interactions and results.
The ICS team also developed action plans and collaborations
with communities/neighbourhoods to address situations
affecting businesses or specific locations that resulted in
improvements and decreased emergency response.

In 2019, Victim Witness held a recruitment and training
program for ten new volunteers, in addition to providing a
work placement for a St. Thomas University social work
student.
In 2019, the City of Fredericton’s Improvement and Innovation
(I&I) division conducted a process review of Victim Witness to
identify key priorities and areas for improvement, which
resulted in some processes to be updated.
In 2020, the team carried a heavier workload of major crime
files, including two homicides, which required increased
support from both staff and volunteers. Victim Witness also
prepared, and delivered Next-of-Kin notification training for all
Fredericton Police sworn officers during this same time
period.

The Mental Health Coordinator has been partnering with
Addictions and Mental Health and the Department of Social
Development by meeting on a regular basis to identify the
most vulnerable individuals. This preventative approach
highlights the collaboration between organizations to ensure
that collaborative case management can be established at the
earliest opportunity.
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Youth Services Coordinator

Quality Reader’s Office

The Youth Services Coordinator has established relationships
with many community partners, including school districts,
Integrated Service Delivery (ISD) teams, Social Development,
Public Safety, and the John Howard Society.

The Office of the Quality Reader is primarily responsible for the
quality assurance of all reports generated by the Fredericton
Police Force. This is completed by reviewing documents and
determining if they will be concluded, passed on for reference
information or be forwarded to the Crown Prosecution Office
for approval of a criminal charge. In 2019 the Quality Reader’s
Office has placed an increased emphasis on risk
management, quality output, accountability, and
professionalism.

In 2019, the Youth Services Coordinator completed restorative
justice training and was able to facilitate a restorative justice
circle with a prolific offender. The Youth Services Coordinator
also participated in a section 19 conference which brings
together many justice system participants who work on very
complex cases. The Youth Services Coordinator is currently
part of the Restorative Justice Society of NB working group.

The adoption of e-disclosure and electronic records has
resulted in hours being transferred from handling and sorting
paper products to ensuring quality and compliance. Being
staffed to full complement produced more written reports and
charge files than previous years. With a significant number of
new officers, the Quality Reader’s Office has been focused on
identifying areas of improvement for processes, accuracy, and
consistency with the goal of developing best practices for
report writing and investigative guidelines.

In 2020, the Youth Services Coordinator collaborated with
community partners to successfully submit a joint grant
application for the Crime Prevention Gun & Gang Violence
grant.
The Youth Services Coordinator successfully collaborated with
group homes and specialized placements with a goal of
helping address the needs of the youth and decrease the
amount of police response.

In 2020, organizational restructuring resulted in the Quality
Reader’s Office being staffed with a sergeant and constable.
Changes also meant a strategic expansion in scope to include
the review of overall organizational policies and procedures
from a quality assurance perspective. This lens is also being
applied to forms and documentation.

Since October 2019, the Youth Services Coordinator has
participated in nine Violent Threat Risk Assessment (VTRA)
and has worked with countless youth to provide a better life
plan aimed at reducing their involvement with police.

Community Liaison Officer

Polygraph Services

The Community Liaison Officer delivered 94 presentations and
police station tours in 2019. In 2020, that number dropped to
34 due to restrictions imposed by the COVID-19 pandemic. The
Community Liaison Officer also participated and/or
coordinated multiple community events in 2019, including the
Cultural Expressions Festival, Kids and Kops Junior Police
Academy, NBEX, Fredericton Police Force Seniors Police
Academy.

The Fredericton Police Force Polygraph Examiner provides
polygraph testing services as well as training in interview,
interrogation and statement analysis. The Examiner is also a
resource for all officers within the Force when devising
interviewing strategies.

In 2020, the Community Liaison Officer did multiple
presentations using online platforms, including a presentation
to seniors around internet safety and fraud prevention.
The Community Liaison Officer represents the Fredericton
Police Force on multiple committees in the community,
including the Seniors United Network (SUN) Committee,
Capital Region Mental Health and Addictions, Multicultural
Association of Fredericton (MCAF) Liaison, Post-secondary
Committee and Cultural Diversity Advisory Committee (CDAC).
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The current Examiner also conducts the duties of Sergeant in
Charge of Major Crime and Special Crimes. The Examiner is a
lead instructor for the Phased Interview Model for Suspects
Course and has trained officers from municipal forces across
the province. Recently, a one-day workshop was developed to
train all patrol officers in suspect interviews. The Examiner
has been involved in assisting other agencies with Major
Cases over the past year and leads the Fredericton Police
Force interview team on homicide files and major cases.

All new hires participated in three weeks of orientation and
were required to complete several online courses throughout
their probationary year. Additionally, there were four members
promoted in 2019 and received subsequent training. In 2019
all identified mandatory training for officers was completed
and members were trained on First Aid and CPR for Law
Enforcement, trauma kits, CEW, pistol, carbine, and policy
review.
In 2020 100 % of required officers completed pistol, First Aid
and CPR, policy review and Conducted Energy Weapon (CEW)
training. In addition, 95 % completed IARD training and 92%
completed carbine training. All other use of force training was
suspended due to COVID-19. In relation to operational training
numerous members received specialized training including the
following: Drug Recognition Expert (DRE), Cellebrite, Stepwise,
and Phased Interview. Due to COVID-19 restrictions there was
also an increase in online training.

By asking questions about an issue under investigation and
examining a subject's physiological reactions, a polygraph
examiner can reach an opinion as to whether a subject has
been truthful or deceptive. Polygraph testing is an
investigative tool that is typically used during the later stages
of an investigation. One recent case involved determining that
a very serious crime stoppers tip was false.
In 2020, the Polygraph program was paused for several
months across Canada due to Covid-19. The program
resumed in November 2020 and since that time, polygraph
has been involved with 7 investigative files.

Forensic Identification
The Forensic Identification Section (FIS) provides support to
the Fredericton Police Force with criminal and other
investigations, and assists other police agencies as needed.
They are responsible for crime scene examination, recording
through digital imagery, and assisting in the collection and
presentation of evidence.

The Fredericton Police Force Polygraph Examiner is Certified
by the Canadian Police College which is accredited by the
American Polygraph Association and recognized by the
Canadian Association of Police Polygraphists and the
American Association of Police Polygraphists.

In 2019-2020, the FIS consisted of three officers who were
involved in well over 750 investigations including three
homicides. Additionally, FIS members continue to support the
Atlantic Police Academy by providing presentations on crime
scenes and fingerprinting. In 2019, two members completed
role-specific courses; however in 2020 no training was
available due to pandemic restrictions.

Training
The Training Section is responsible for the coordination of
training sessions and maintaining training records for all
sworn officers and civilian personnel. Training requirements
have been classified into one of three main groups, which
include mandatory requirements, operational requirements
and developmental opportunities.
Mandatory requirements include, but are not limited to, First
Aid and CPR for Law Enforcement, Trauma Kit, CEW, Pistol,
Carbine, Immediate Action Rapid Deployment (IARD), Policy
review, Working Minds for First Responders and Use of Force.
Some of these mandatory requirements are completed on an
annual basis while some are completed on a 3 to 5-year
rotation.
Operational requirements include training that is necessary for
officers in a specific section, for example a surveillance
course for a member of Drug Section. Operational
requirements are identified when an officer transfers to a
section and training is scheduled as operations allow.
From December 2018 to December 2019, Fredericton Police
hired 19 sworn police officers.
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In 2019, PSD Endzo retired and the Fredericton police dog
handler successfully completed training with a new canine
partner, Brutus. PSD Brutus passed his first validations
(specialized testing) immediately upon graduating, which is
ahead of the normal six-month grace period for validations
post-graduation.

Remotely Piloted Aircraft Systems
Operations Team (RPAS Ops)
The RPAS Ops Team is responsible for providing air support,
with the use of drones, to various police operations. The
current team became operational in the second half of 2019
and assists with collision and crime scene recording, suspect
tracking, police service dog over cover and missing persons
searches. In 2020, the RPAS Ops Team flew 22 operational
flights in support of investigations. One operation required the
use of two drones simultaneously, to provide essential over
cover for officers dealing with a barricaded person on the
ground, which lasted over seven hours.

Brutus has developed into a successful police dog and has
been involved in many high priority calls where his assistance
in evidence searches has lead to a file being solved.

Tactical Emergency Medical Support
The Tactical Emergency Medical Support (TEMS) team is a
two-member team of advanced medical care providers. The
TEMS team supports the Fredericton Police Force with
medical treatment and coverage of the specialty teams
deployed to high risk situations and training maneuvers. TEMS
team members have advanced medical skills and equipment
to execute lifesaving medical support in areas where
conventional Emergency Medical Support providers are unable
to attend.

Police Service Dog
The Fredericton Police Service Dog (PSD) and their handler
assists with the identification and protection of victims and
perpetrators, suppression of illegal and unlawful activities,
and the search for and collection of evidence. The PSD also
provides support services to investigators and other
authorized law enforcement agencies and service groups in
relation to criminal and non-criminal activities, including
serious calls for service such as armed persons, robbery
alarms and business or residential alarms.
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Above and beyond the support team response, TEMS
members provide the police force with medical and first aid
training for all police officers and selected civilian members,
which include the Patrol trauma kits and naloxone
administration protocols. The TEMS team is supported in the
development and training of advanced trauma skills by two
local doctors who volunteer their respective time. They also
provide instruction for St. John Ambulance

Administrative Support

Explosives Disposal Unit

• Data entry and maintenance;

The Explosives Disposals Unit (EDU) provides operational
support to intervene and mitigate any calls for service where
the threat of explosives exists.

• Release of information through various channels, including
the Right to Information and Protection of Privacy Act
(RTIPPA), Canadian Police Information Centre (CPIC), court
order maintenance and provincial government departments;

Administrative Support consists of Central Records, Court
Administration & Documentation, Digital Evidence and
Exhibits/Quartermaster.
Central Records provides both public and internal services,
including:
• Reception (walk-ins and phone);
• Criminal record checks;

In 2019 and 2020 EDU was deployed five times. EDU
responded to one particular residence on separate occasions
to remove explosive devices. EDU was also on site at the
Harvest Jazz and Blues Festival in 2019 to provide sweeps for
explosive substances and on standby during the Robert Plant
concert.

• Evidence management (material and digital);
• Coordination of fleet maintenance and repairs; and,
• Technological system upgrades and maintenance
Court Administration and Documentation employees have the
following duties:
• Court file preparation;

Emergency Response Team

• Court appearances and associated duties;

The mandate for the Fredericton Police Force Emergency
Response Team (ERT) is to provide emergency tactical
operations support for the Fredericton Police Force for calls
such as barricaded persons, high risk arrest warrants, high
risk dog tracks, drugs warrants (firearms), building searches
and hostage rescue.

• Court filings, post court dates and dispositions;
• Dispositions and submission of fingerprints to Federal
agency;
• Manage subpoenas and summons
The Exhibits/Quartermaster processes, stores, and maintains
exhibits and found property, purchases goods and services,
and issues officer kit and equipment.

ERT was deployed 15 times in 2019 which does not include a
call to Grand Falls NB to assist with a barricaded person. In
2019 it was decided to have all members of ERT remain on
patrols for quicker, more efficient response. Two fully
equipped immediate action vehicles for members of ERT were
approved and new gas masks were acquired. In 2020 ERT was
deployed 17 times. This does not include the incidents where
ERT members used their tools or specialized training to deescalate a situation before it turned into an ERT deployment.

Several projects were started and/or completed in the
Administrative Support division in 2020, including e-Ticketing,
e-MVA, Records Management System (RMS) upgrades, digital
security upgrades and establishing a unified storage facility
for Fredericton Police.

Court Administration and documentation

Collision Reconstruction Team
The Collision Reconstruction Team (CRT) is specially trained to
investigate and reconstruct traffic collisions and may provide
several services when attending collision scenes. In 2019 CRT
completed five collision reconstruction reports and four
reports in 2020.

2019 Stats

2020 Stats

Charge files prepared for court

1696

1842

Subpoenas completed

1093

1050*

Summons completed

238

214*

Files went through court

2073

2435

Files had dispositions entered

1588

1439**

*

fewer trials in 2020
more files waiting for dispositions

**
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Public Information Office
The Public Information Officer manages the flow of internal and external communication, including strategic communications,
media relations and digital media management, including website and social media platforms. Communication directly to the
public through social and traditional media channels is a core part of the overall communications strategy of the department. In
2019 there were 486 individual requests made by media outlets, and over 50 news releases issued, covering investigations,
celebrations, public advisories and education. In 2020 there were 390 media requests and 53 media releases.
Connecting with the public directly via Facebook and Twitter, in English and French, is an important part of the department’s work
to solve and prevent crime. Facebook has been an especially valuable asset in helping to solve crimes, identify persons of
interest, or locate missing persons. Often within minutes of posting, information starts to come in, providing essential community
policing support to officers on the ground. Here are some examples:
• Missing Persons. When someone goes missing, time is of the essence. There were 14 missing people posted to social media
in 2019 and 10 in 2020, and all but one were located. Some of those successful outcomes are directly attributable to
information being shared on our social media channels.
• Can you Identify? A photo can speak a thousand words, especially when trying to identify someone involved in a crime. There
were 18 posts asking for the public’s assistance to identify someone in 2019, and seven of those files were solved based on a
tip directly from social media. In 2020 there were 27 posts to Facebook for ‘can you identify/request for information’, and ten
files were solved in 2020 because social media led to the identification of suspects.

Social media by the numbers:
Dates
January 1, 2019

Facebook Followers

Twitter Followers

31,849 English

149 French

19,373 English

169 French

December 31, 2019

3,851 English

174 French

20,364 English

257 French

December 31, 2020

37,922 English

212 French

22,458 English

278 French

The average post reach is between 20,000 and 30,000 people and the English Fredericton Police Force page has the most
followers of any City of Fredericton-related page.
Fredericton Police averages approximately 6,900 impressions per day on the English Twitter account. @cityfredpolice
accumulated more than 2.4 million impressions in 2019 and over 3.8 million impressions in 2020.
Fredericton Police Force can be found online at www.frederictonpolice.com. Here you will find services like Online Crime
Reporting, which has become an important tool for victims of crime (where there are no suspects or witnesses), and a report
can be completed in a timely manner. You can also complete a request for a criminal record check on our website.

Please note: Some of the photos in this report were taken prior to COVID-19 restrictions.
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Crime Statitstics (2015-2020)
Criminal Code – Crimes Against People

2015

2016

2017

2018

2019

2020

Murder, Manslaughter, etc

0

0

1

4

1

2

Sexual Assault

53

66

84

77

69

81

Sexual Assault, Other

13

15

13

17

12

14

Assault, Aggravated/Weapon/CBH

55

61

75

81

75

83

Assault, Common

296

344

338

340

411

373

Assault, Police & Other Peace Officer

7

20

20

15

15

8

Robbery

24

16

22

24

15

14

Utter Threats

121

165

163

163

183

199

2015

2016

2017

2018

2019

2020

Arson

26

15

10

12

12

14

Break and Enter

255

341

328

274

351

327

Theft of Vehicle

53

47

83

87

94

136

Theft from MV

789

613

495

493

403

336

Theft

572

604

664

536

555

537

Shoplifting

170

187

145

72

83

37

Theft of Bicycles

80

78

85

94

101

107

Possession of Stolen Property

49

40

66

59

78

78

Fraud By Cheque

29

26

20

23

11

23

Fraud By Credit Card, Computer

50

56

103

73

73

78

Fraud By Other Means

44

61

50

64

95

113

Other Fraud

30

32

30

24

30

18

Mischief/Property Damage

390

422

374

313

333

403

2015

2016

2017

2018

2019

2020

Firearms, Possession/Careless Storage, etc.

30

27

33

51

42

48

Breaches/Fail to Appears

510

532

638

636

706

687

Counterfeit Currency

1

2

13

4

28

18

Indecent Acts

14

18

17

11

19

25

Obstruction/Against Admin Law/Justice

11

21

36

37

33

54

2015

2016

2017

2018

2019

2020

Cocaine, Possession

7

7

12

9

16

18

Other CDSA, Possession

15

24

47

35

48

52

Cocaine, Traffic/Import/Produce

0

3

7

4

3

3

Other CDSA, Traffic/Import/Produc

3

5

4

8

5

6

Criminal Code – Crimes Against Property

Criminal Code – Other Crimes

Controlled Drugs & Substances Act (CDSA) – Drugs

27

